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Provisions 2025 2026

HSA Contribution max
for self/family

$4,300 / $8,550 $4,400 / $8,750

HSA additional catch-up
contributions

$1,000 $1,000

HDHP annual deductible
minimum self/family

$1,650 / $3,300 $1,700 / $3,400

Limit on HDHP OOP max
self/family

$8,300 / $16,600 $8,500 / $17,000

ACA limit on OOP
expenses self/family

$9,200 / $18,400 $10,600 / $21,200

Health FSA Salary
Reduction Max

$3,300 $3,400

Health FSA carryover
max

$660 (carried into 2026) $680 (carried into 2027)

Dependent care salary
reduction max

$5,000 ($2,500 married
filing separately)

$7,500 ($3,750 married
filing separately)

Excepted benefit HRAs $2,150 $2,200

Qualified small
employer HRAs

(QSEHRAs) self/family

$6,350 / $12,800 $6,450 / $13,100

Adoption Assistance

*Max Tax credit $17,280 $17,670
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*Phase-out begins $259,190 $265,080

*Phase-out ends $299,190 $305,080

Transit and Parking
benefits

$325 / mo. $340 / mo.

1094-1095 B & C Reporting - Per the IRS, "Every person who provides
minimum essential coverage to an individual during a calendar year must
file an information return reporting the coverage."

Per 1094/1095 Instruction Forms
"In general, employers with 50 or more full-time employees (including full-
time equivalent employees) during the prior calendar year are subject to the
employer shared responsibility provisions. See the Instructions for Forms
1094-C and 1095-C for more information about who must file Forms 1094-C
and 1095-C and for more information about reporting coverage for non-
employees.

Small employers that aren’t subject to the employer shared responsibility
provisions sponsoring self-insured group health plans will use Forms 1094-
B and 1095-B to report information about covered individuals."

PCORI FEE FILING TO THE IRS
Patient-Centered Outcomes Research Institute (PCORI) fee is imposed on
issuers of specified health insurance policies and plan sponsors of
applicable self-insured health plans.

The  PCORI fee  for plan years ending on or after October 1, 2025, and
before October 1, 2026, is $3.84 per covered life. For plans ending Jan-Sept
2025, the fee remains $3.47.

This fee, due by July 31, 2026, applies to self-insured plans and is reported
annually on Form 720.

SecureOne will be sending out the headcounts to be used in the filing, as
well as the fee calculation, for all of our employer groups the first week of
July!

Members can check claim status & eligibility
as well as have access to their benefits, plan documents & EOBs

24/7 through our SecureOne Health Portal!

Click Here To Go To The Portal Now!

https://www.google.com/search?q=PCORI+fee&rlz=1C1ONGR_enUS1189US1189&oq=2026+pcori+fee&gs_lcrp=EgZjaHJvbWUyCQgAEEUYORiABDIKCAEQABiABBiiBDIKCAIQABiiBBiJBdIBCDQwMTVqMGo3qAIAsAIA&sourceid=chrome&ie=UTF-8&mstk=AUtExfBEvmRs6D7uS0gdJN677yh9lAPVT9kLESoPR060hpOSKdERe1q_Eo6h5Ev262Padg8g9PiIMSXRF5aBLfnsP7RsTt14TyWbuje6Z9aaF3GjNDFr6QkiCzkC5Dmf0cpWIDQ&csui=3&ved=2ahUKEwiVhqGWx6STAxVM4skDHakFF88QgK4QegYIAQgAEAM
https://www.secureoneinc.com/online-access-new.html
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