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NEWS!!
Preferred United Plans "Alternative Funding"
Self-Funded Small Group Aggregate
program continues to grow!  

We are coming into our fourth year of offering employers,
from 2 to 99, a unique self-funded option that normally
is seen with employers of 100 employees or more.

With the Preferred United Plans "Alternative Funding" plan, upon completion of the terms of
the 12/18 contract period, employers may be eligible to a refund.  As of today we have given
employers over $330,000 back in refunds!

   New Medical Options for
Preferred United Plans Alternative Funding!

New PPO Plan Deductible Options for our 100/70, 90/60, 80/50 & 70/50 Plans
Additional Deductibles of $3,500, $4,500, $5,500 and $6,000

New HSA Options for our 100/70 & 80/60 Plans
Additional Deductibles of $3,500, $4,500, $5,000 and $6,000
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New Rx Copay Option to go along with our current $5/$25/$50/25% and
$15/$40/$80/25%

$20 / $60 / $100 - 25% Level IV

New Additional Choice for ER Copay
$250 in addition to the current $150

Click Here For A New Fillable Proposal Request Form With
New Plan Design Options! Also Added Are Other Updated

Fillable Forms!

Telemedicine Service

MDLIVE is an added benefit in all of our
PUP "Alternative Funding" plans!

24/7/365on demand access to affordable quality healthcare
 anytime, anywhere via video consultation,phone consultation or e-mail.

_____________________________ ___________________________________

MDLIVEhas the nation’s largest network of doctors for Telehealth services.  On average, their doctors have 15
years ofexperience practicing medicine and are licensed in the state where patients arelocated.  Their
specialties includeprimary care, pediatrics, emergency medicine and family medicine.  The doctors are
committed to providingconvenient quality care and are always ready to take a member’s call.

Why should I use MDLIVE?

Insteadof going to the ER or urgent care center for non-emergency.  Duringor after normal business
hours; nights, weekends and even holidays if yourprimary care physician is not available.
Iftraveling or on vacation and in need of medical care.  Yes,a doctor can prescribe prescriptions when
appropriate. 

CommonConditions We Treat
           *Allergies                    *Asthma                    *Bronchitis                    *Cold & Flu
           *Constipation              *Diarrhea                 *Ear Infections             *Fever
           *Headache                  *Infections                *Insect Bites                 *Joint Aches & Pains
           *Poison Ivy                  *Rashes                   *Respiratory Infection   *Sinus Infections
           *Skin Inflammation      *Sore Throat            *Sports Injuries             *Urinary Tract Infections

PediatricCare related to:
                         *Cold& Flu                        *Constipation                         *Ear Infections
                         *Fever                           *Nausea & Vomiting               *Pink Eye

And More!  

Q: What does the employee pay?

A:The cost to you and your covered dependents, each time the service is used, isa $10 copay if you have a
PPO plan.  Ifyou have a HDHP/HSA plan you will be required to pay the full $45 cost for thevisit which will
then be applied towards your deductible.  If your deductible has already been met thenyou would pay nothing.  
You will berequired to pay either the $10 or the $45, depending on your plan, immediatelyto MDLIVE before
services can be utilized.

PreferredUnited Plans® “Alternative Funding”,
a Self-Funded Small Group Aggregate Onlyprogram,

continues to bring new ways to assist the
employees and dependentswith Health Care options.
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